
1/8

Additional information to MÁV Group’s CSR Report 2008
Accidents

Utilisation of resources

Number of accidents by type, MÁV Group
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Coal consumption by MÁV, by purpose
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Own water exploitation, MÁV Group
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* the data for Miskolc in 2008 include the quantity of surface water exploitation – 125 m3 – which is excluded from the data of the earlier years.
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Indirect carbon dioxide emissions by MÁV (tCO2/year)
Indirect energy source 2006 2007 2008
Electricity
Transportation 	 449 358 	 490 074 	 484 544
Other 	 57 299 	 59 285 	 72 912
Total 	 506 657 	 549 359 	 557 456
Thermal energy purchased (teleheat) 	 27 932 	 6 513 	 5 552
Grand total 	 534 589 	 555 872 	 563 008
For electricity, an emission factor of 0.53 tCO2/MWh was used for calculation, assuming that the electricity is received from 
domestic power plants. 
Emissions of CO2 from teleheat utilisation were calculated with an emission factor of 56.1 tCO2/TJ, considering the relevant 
power efficiency and loss.

Environmental costs and expenditures

Costs associated with environmental measures and investments (2008)
Description of costs Cost (HUF thousand)
Costs of non-product type emissions * 6 945
Fines 2 224
Costs of waste management 38 490
Costs of remediation 740 298
Costs of environmental liability insurance in progress
Costs of environmental training 6 000
Costs of external service and certification related to environmental management 400
Personnel costs of environmental protection activities 71 000
R+D 0
Costs related to adoption of cleaner technologies 492 000
Extra costs of environmentally aware procurements 5 000
Total 1 362 357
*For non-product emission, the costs of the environmental fee was considered

Quantity of water purchased, MÁV Group
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In comparison with 2007, the costs of waste management and remediation and the financial resources 
used to adopt cleaner technologies decreased considerably, because the cost of fuel drawing and filling 
systems considered for this item last year was not incurred in 2008. 

Statement of costs used purely for purposes of environmental protection – including costs of waste 
management and elimination of the consequences of emergencies – is done separately. MÁV Co. has 
accumulated a provision to finance remediation for each new task, and consequently, these costs are 
also treated separately. For investments, the costs of tasks related to environmental protection cannot 
normally be separated from the investment project expenses, or only through estimation, as compliance 
with the environmental requirements is a core requirement for investments. In 2008, the value of 
top-volume transportation development investments amounted to HUF 42.1 billion, and due to their 
external effects, these expenses can be considered as environmentally efficient. Investments in water and 
sewage works amounted to another HUF 1.9 billion. 

Materials consumed, procurement

Materials used by MÁV Group (2008) Quantity (t)
Office supply, forms, paper 4 620
Protective and work clothing 743*
Gas, fuel, additives and lubricants 64 979
General maintenance materials 1 082
Hygiene products, chemicals 9 855
Raw materials (renovation and assembly of railway tracks) 124 122
* 281 thousand pieces of clothing and 231 thousand pairs of shoes

Quantity of recycled materials (MÁV Group, 2008) Quantity (t)
Railway infrastructure maintenance material 1 000
Raw materials (renovation and assembly of the railway tracks) 2 000

Changes in procurement in 2008:
l	Electronic auctions and the use of e-auctioning in tendering procedures were primarily motivated by 

potentially lower prices.
l	For cost efficiency and in order to reduce logistic costs, we examined the possiblility of decreasing 

the number of delivery destinations, thus improving capacity utilisation of the available fleet of 
transportation vehicles.

Objectives set for 2009:
l	Extending e-auctioning to all procurement procedures.
l	Eliminating payment deadlines as a sub-criterion upon assessment, in order not to make it a price 

increasing factor.
l	Shift to procurement processes.
l	Developing logistic activity: forwarding procured and inventoried materials to the vicinity of locations 

of use by scheduled rollout services, with return shipments planned.
l	Continuous and regular measuring of procurement savings. 
l	Extending procurement at the level of MÁV Group. 
l	Rationalising clothers supplies, which decreased environmental loading.
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Employees

Employee information 
(31 December 2008, persons) MÁV Co. MÁV-START 

Co.
MÁV- 

TRAKCIÓ Co.
MÁV-

GÉPÉSZET Co.
Full-time employees 20 061 7 149 4 942 4 876
Part-time employees 229 23 86 48
Total workforce 20 290 7 172 5 028 4 924
Workforce contracted for a definite term 225 68 118 218
Ratio of women 24% 42% 4% 10%
Number of career starters 118 507 42 14
Employees with reduced capacity to work 63 22 28 17
Employees on child care benefit 93 74 7 4
Ratio of departing employees 5.7% 3.6% 1.9% 4.5%

Regional distribution of employees

Pécs

0 5 000
persons

10 000 15 000

Budapest

Debrecen

Miskolc

Szeged

Szombathely

4 310

14 775

5 529

3 484

4 448

4 132

17

4

Senior management

pe
rs

on
s

pe
rs

on
s

pe
rs

on
s

0

10

20

241

73

Middle management
0

100

200

300

Male
Female

28 284

8 795

Subordinates
0

10 000

20 000

30 000

Distribution of employees by gender and position



5/8

Distribution of train drivers by age
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Employee absenteeism, MÁV Group 2008
Rate of absenteeism 4.81%
Working days on sick leave 182 339
Calendar days on sick leave 322 545
Calendar days on accident sick leave 28 063
Calendar days on child care benefit 8 876
Number of accidents 562
Ratio of accidents 0.0068%
Number of days of inability to work 22 697
Ratio of lost day 0.2738%
Number of occupational fatalities 1

Accident related figures of MÁV Group
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Trade union memberships

Trade union Is the trade union representative?*
Trade Union of Railway Employees (VSZ) Yes
Free Trade Union of Railway Employees Solidarity (VDSzSz) Yes
Trade Union of Rail Infrastructure Employees (PVDSz) Yes
Trade Union of Locomotive Drivers (MOSZ) Yes
Free Trade Union of Engineers and Technicians (MTSzSz) Yes
Trade Union of Engineers No
Independent Association of Railway Trade Unions (VFSzSz) No
Democratic Works Council of Railway and Transportation 
Employees (VKDDM)

No

Trade Union of Traffic and Commerce Employees (FKDSz) No
*According to the Labour Code, a trade union is to be considered as representative if its candidates obtain at least ten 
percent of the votes at the works council election. Also, a trade union is to be considered as representative if at least two 
thirds of the employer’s employees in the same employment group (trade) are members.

Distribution of departed employees

Distribution of departed employees by region, MÁV Group, 2008
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The fluctuation of female and male employees in MÁV Group was roughly equal, approximately 5%. 
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Economy

Presentation of generated and distributed economic value (2008, HUF million)
I. Direct economic value generated 479 449
Income 479 449
     Of which: cost reimbursement 197 974
II. Economic value distributed 414 068
Operating costs (less taxes* exclusive of depreciation) 235 200
Employee wages and benefits (personnel expenses) 175 890
Payments intended for capital investors (portion due to minority owners) 0
Payments to the central budget (taxes*) 2 978
Retained earnings (I.-II.) 65 381
* Fully contains the tax items under the Tax payment obligation represented in the Profit and Loss Statement, and the taxes 
booked under Other expenditures for MÁV Co., MÁV-GÉPÉSZET Co., MÁV-TRAKCIÓ Co. and MÁV-START Co., which are the top 
tax-payers in the company group.


